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PREAMBLE
In order to effectuate the provisions of Chapter 392 of the laws of 1967; 
Public Employees Fair Employment Law, Article 14 of the Civil Service Law, and to 
encourage effective and harmonious working relationships between the East 
Moriches Board of Education and the non-instructional employees of the District, 
in order that the case of public education may best be served in East Moriches, 
THIS AGREEMENT IS MADE AND ENTERED INTO on the 1st day of July, 2014, by 
and between the Board of Education and its non-instructional staff members.
ARTICLE I 
DEFINITIONS
As used in this Agreement:
1. The term "Board" shall mean the Board of Education, East Moriches Union 
Free School District, East Moriches, New York.
2. The term "Association" shall mean the Local 1000, Civil Service Employees 
Association, Inc., AFSCME, AFL-CIO.
3. The Term "Member" shall mean all full-time Clerical, full-time Custodial and 
full-time Technology Director personnel.
4. The term "Supervisor" shall mean the position of Superintendent or other 
personnel so designated by the Superintendent to act on his behalf.
5. For members who are in the Bargaining Unit as of July 25, 2012, "longevity" 
shall be based on their first appointment date with the District as indicated 
on a Personnel Schedule, Appointment Schedule or Clerical/Custodial 
Schedule maintained by the District.
6. For purposes of construing the provisions of Article VIII (Vacations), Article 
XIV (Salaries), Article XVI (Leave of Absence), and Article XXII (Reduction in 
Force) all new (hired after June 30, 2009)Bargaining Unit Members' 
longevity, years of employment or continuous service, and seniority shall 
be based on their start date as a Bargaining Unit Member of CSEA.
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covered by this Agreement. Such dues and premiums shall be remitted to 
CSEA, Inc., 14S Washington Avenue, Albany, New York 12210 on a payroll 
period basis.
B. The Association shall notify the Superintendent thirty (SO) days prior to the 
beginning of the school calendar year, the amount of monies to be 
deducted upon submission of dues authorization form signed by the 
employee. Said amount shall be in equal bi-weekly installments.
C. The Association shall be solely responsible to account to the employees all 
disbursement of funds collected and shall indemnify and hold the School 
District harmless against all loss and liability, including, without limitation, 
all legal costs on account of any claim asserted by an employee relating to 
the collection, disbursement or purposes for which such dues collections 
may or shall be used.
D. The Board agrees that it shall not accord dues deductions or similar check­
off rights to any other employee organization for those represented by this 
Union while the duly elected representative of the employees identified in 
Article II.
ARTICLE IV
GRIEVANCE PROCEDURE
Level of Procedure:
Step 1. An employee having a grievance (filed within thirty (30) days of 
occurrence) of an alleged violation, misapplication or 
misrepresentation of this Agreement may discuss it with the 
Superintendent of Schools with the objective of resolving the matter. 
It shall not, however, include matters which are reviewable by New 
York State and/or the Suffolk County Civil Service Commission.
Step 2. If the aggrieved employee is not satisfied with the disposition of 
his/her grievance at Step 1, it shall be reduced to writing and 
presented to the Superintendent of Schools. Within ten (10) school
5
B. Within 15 days of hire, the District shall provide employee information 
regarding Family Emergency Medical Leave Act.
C. 1) Any document placed in the personnel file will be copied to the 
member.
2) The member retains the right to answer/rebut in writing any material 
in his/her personnel file.
3) The member shall be permitted to request copies of material in that 
member's file at no cost to the member.
D. The member shall have the right to a CSEA representative accompanying 
them to meetings with an administrator. Such request can be made 
prior to the meeting or during the meeting.
A. CLERICAL HOLIDAYS -  There shall be 15 paid holidays as set forth below:
Martin Luther King Day
B. CUSTODIAL HOLIDAYS -  there shall be 13 paid holidays as set forth 
below plus 2 floating holidays. The additional 2 days shall be taken at a
ARTICLE VI
HOLDIAYS
Independence Day 
Labor Day 
Columbus Day 
Thanksgiving Day 
Thanksgiving Day Friday 
Christmas Eve Day 
Christmas Day
New Year's Eve Day 
New Year's Day 
Veteran's Day 
President's Day 
Holy Thursday 
Good Friday 
Memorial Day
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ARTICLE VII
OVERTIME AND NIGHT DIFFERENTIAL
A. 1) Any clerical employee who, in any given week, works in excess of 35 
hours shall be entitled to compensatory time for each hour worked in 
excess of 35 hours, nut not to exceed 5 hours per week (hereinafter 
"Compensatory Time"). Clerical employees who earn Compensatory Time 
prior to June but whose requests to use it were denied, or who earn 
Compensatory Time during the month of June and are unable to use that 
Compensatory Time prior to June 30 shall have the right to use that 
Compensatory Time through September 30th of that calendar year. Any 
accrued Compensatory Time earned in June and not used by September 
30th of that calendar year shall not be carried forward.
2) Any time worked by any member over 40 hours per week shall be 
paid at a rate of 1 Vi hours for each hour worked in excess of 40 hours per 
week. Members who work on Sundays shall be paid at the rate of 23 hours 
for each hour worked. Emergency call-in will be paid at the rate if 1 J4 
hours for each hour worked with a minimum 3 hour guarantee.
B. Night differential shall be paid for any eight (8) hour shift beginning at 2:00 
p.m. and ending before 8:00 a.m. at the rate listed below:
1) $2.00 per hour
C. In the event of emergency closing(s) of school, custodians who are 
directed by the Superintendent of Schools to report to work shall receive a 
compensatory day at straight time for all hours worked for each school day 
closing(s). Said day shall be arranged to be taken by the employee, subject 
to the prior approval of the Superintendent of Schools.
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6) Ten-month employee vacation accruals shall be pro-rated at 10/12 of 
the current contract vacation stipulations.
G. 1) Any member who has served the District for 15 years shall receive (1) 
additional vacation day per year.
2) Any member who has served the District for 20 years shall receive two 
(2) additional vacation days per year.
3) Any member who has served the District for 25 years shall receive five 
(5) additional vacation days per year.
H. 1) All clerical members hired prior to June 30, 2009 will have 5 additional 
vacation days to be used during the school breaks from September to June.
2) All prior practices relating to members having additional holiday, 
vacation time with pay, or non-working days with pay, beyond those 
expressly provided for in this Agreement are expressly and unconditionally 
ended. It is the intent that this section H replaces any and all such 
practices.
I. Upon separation from employment, the member will be entitled to take 
any accrued vacation earned as of the first day of the year of separation but 
not used as of the date of separation.
ARTICLE IX 
SICK LEAVE
A. Sick leave shall be accrued at one day per month of employment. The 
maximum accumulation shall be 360 days.
B. Separation Pay:
1) The Board agrees to grant the employee upon separation, who has not 
reached the age of 55 years old, one (1) day pay for every three (3) days of
it
of the leave, including, if known, and later date(s) when memorial related 
events for the deceased will occur, and other reasonable information the 
District requests. All bereavement leave must be taken contemporaneously 
with the passing of the relation or any subsequent memorial or similar 
service related to that relative's passing and cannot exceed the number of 
days allowed under this article.
ARTICLE XII 
HOURS OF WORK
A. Clerical employees shall work seven (7) hours per day when school is in 
session, except in cases of emergencies. When school is not in session, the 
hours worked shall be reduced to five (5) hours per day.
B. Custodial workers shall work eight (8) hours per day. Scheduling of such 
hours shall be established by the Superintendent of Schools. Custodial 
workers shall be given two (2) weeks notice of any permanent change in 
shift except in cases of emergency.
C. The Technology Director shall work seven (7) hours per day when school is 
in sessions, except in cases of emergencies. These hours are to be 
acknowledged as being flexible in nature, and whenever possible will 
conform to a start time between 7:00 a.m. to 10:00 a.m. and a quitting 
time between 2:30 and 5:30 p.m. based on workload demands.
When school is not in session, the hours worked shall be reduced to five (5) 
hours per day during school recess breaks.
Summer hours are to be no less than 24 hours and no more than 35 hours 
per week, determined by workload demand.
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less than the Empire Plan cost per member as of July 1,1993, then no 
cost shall be deducted for that new member until the cost per member 
exceeds the Empire Plan premium cost as of July 1,1993.
4) Starting July 1, 2011, all members hired before July 1,1993 shall pay and 
have deducted from their paychecks the equivalent of one percent (1%) 
of the medical insurance premium paid by the District for that member. 
Starting July 1, 2013 and thereafter, all members hired before July 1, 
1993 shall pay and have deducted from their paychecks the equivalent 
of two percent (2%) of the medical insurance premium paid by the 
District for that member.
5) The District guarantees that any change in the Health Insurance Plan will 
result in equal or greater benefits.
B. LIFE INSURANCE:
The Board shall provide term life insurance in the amount of $20,000.00 
per employee. However, the total cost to the Board in any school year shall 
not exceed $850.00. By way of example only, if the cost of the individual 
policy is $20.00 per school year and there are twenty members being 
provided with policies, the Board's total cost shall be $400.00. If the cost of 
the individual policy is $50.00 per school year, the Board's total cost shall 
be $850.00 and the additional $150.00 shall be paid pro-rata by the twenty 
members.
C. DENTAL PLAN:
During the term of this agreement, the Board shall contribute toward the 
premium cost of dental insurance as follows: The District shall calculate 
fifty percent (50%) of the premium cost of dental insurance for each 
member as of July 1, 2003, and will pay that amount for each member each 
year of the contract. The members will be responsible for the balance of 
the premium. It is further understood that as the premium cost increases
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SUBSTITUTE CALL-IN: An employee who is directed by the Superintendent 
of Schools to telephone contact/call in substitute teacher personnel shall 
receive a $3500.00 differential compensation in addition to their regular 
salary. It is expressly understood that such compensation shall be pro-rata 
over the course of each academic year and ceases when employee either 
terminates voluntarily, decides not to continue the substitute call-in, or in 
the event the program is discontinued by the District.
LONGEVITY: At the beginning of Year 10 $850.00
At the beginning of year 15 $1000.00
At the beginning of year 20 $1200.00
At the beginning of year 25 $1500.00
ANNUAL PROFESSIONAL PERFORMANCE REVIEW COORDINATOR:
The District, at its sole option, and upon the recommendation of the 
Superintendent of Schools, may appoint an employee to perform the duties 
of the APPR Review Data Coordinator in addition to that employee's 
existing responsibilities. The duties of the APPR Review Data Coordinator 
shall include the following:
Primary duties and responsibilities of the APPR Review Data Coordinator:
Responsible for coordinating data entry, data maintenance, and data 
correction in district information systems for State-required annual 
Professional performance Review (APPR) reporting;
Responsible for coordinating various end-users including, but not limited to 
users in Special Education Department, Business Office, Faculty, in addition 
to school secretaries and school administrators in reviewing reports, 
maintaining APPR data in district information systems, and in meeting 
reporting deadlines;
Payment of the differential compensation shall be prorated equally over each pay 
period of the school year and shall end upon the employee ceasing to perform the 
duties of the Cafeteria fund.
It is expressly agreed that the District reserve the sole right to terminate the 
Cafeteria Fund coordinator program at anytime.
ARTICLE XV 
FAMILY CARE LEAVE
Family Care Leave shall be granted upon request for up to one (1) year of unpaid 
leave. An additional year of unpaid leave may be granted to the member 
provided he/she requests such extension no later than three (3) calendar months 
prior to the expiration of the original leave of absence. It shall be understood that 
conditions for such leave and the continuation thereof shall be determined by the 
Board of Education.
ARTICLE XVI 
LEAVE OF ABSENCE
Employees who have completed five (5) years of continuous service with the 
District and who become seriously ill or incapacitated by an accident and who 
have exhausted all of their leave, may apply for leave of absence for up to one (1) 
year. The Board of Education in its sole discretion may grant or deny such leave.
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ARTICLE XXI
REDUCTION IN FORCE 
(Excess of Employees)
A. In the event the District finds it necessary to reduce the workforce due to 
extenuating circumstances, the District shall:
1) Inform the Unit President of any intentions of such reductions as early 
as possible prior to the actual excess of members.
2) Provide the Unit President with a full membership listing which includes 
hire dates.
3) Excess members in the effected positions on a reverse seniority basis- 
last in first out.
4) Provide effected members with COBRA information.
5) Provide member compensation for any unused vacation time, at the 
current rate of employment.
6) Provide member compensation for any unused personal leave a the 
current rate of employment.
7) Provide member compensation for any unused compensatory time at 
the current rate of employment.
8) If applicable, the Superintendent is to provide the Unit President with an 
updated listing of duties for the remaining membership.
9) Employment is to be offered back to excessed members on a last out 
first in basis.
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ARTICLE XXIV
HEPATITIS B SERIES FOR MEMBERS
The District shall provide members with Hepatitis B Series administered by the 
School Physician without cost to the member. If the member elects not to have 
the Hepatitis B Series, the member will provide the District with a written waiver 
in a form required by the District.
ASSOCIATION
n 3
By:
Unit President, CSEA
<
President, Board of Education
CSEA Labor Relations Specialist Superintendent of Schools
23
benefit costs not to exceed the premium cost on the day preceding the effective
date of retirement for the lifetime o f_____________________________ .
Should the spouse of the retiree predecease the retiree and there be no 
dependents; then, the District's only obligation will be the single coverage up to 
the cost of the retiree's coverage on the date of retirement, the retiree paying 
any difference. Should the retiree's dependent status change subsequent to 
retirement then the retiree shall notify the District and change his/her status to 
family or single coverage.
The retiree will still have to pay the difference between the premium cost 
single or family coverage the day prior to retirement and the current cost as 
provided above.
Signed: Signed:
Retiree District
Dated: Dated:
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